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BANGLADESH CAMBODIA CHINA INDONESIA
HUMAN RESOURCE PLANNING
Present Absent Present Absent Present Absent Present Absent
Components , I C , C ,
1. List of Position Titles X X X
2. Human Resource Profile X X X
3. Annual Human Resource Complement X X
4. HR Internal Supply Matching and Project X X
loading
5. Competency Profiling X X
6. HR Development Inventory X X X
7. Recruitment Plan X X X
8. External Supply Profile X X X







