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Distinguished participants, ladies and gentlemen,

It is my great pleasure to be here today among all dedicated people who are fully determined to work for the development and improvement of human resources for health.  

I am very happy to learn about the active movement of this Asia-Pacific Action Alliance on Human Resources for Health (AAAH), which involves active participation of several countries both in the South-East Asian Region and the Western Pacific Region.  
I am also very impressed to learn that this conference is not only represented by people from the ministry of health but also from the supply side of the human resources for health and the research sector, as well as resource persons from several organizations, and the development partners.  This shows harmony in working together on a basis of multi-sectoral approach, which is an important factor to achieve goals of the AAAH, and the Millennium Development Goals.
We all know why human resources for health are important, and we are all aware of the global crisis in human resources for health, which restrains access to effective health services for many people worldwide, and it also restrains the progress towards the Millennium Development Goals, as well as in addressing the threats from HIV/AIDS, tuberculosis and malaria.
This morning, all of you observed the process of the national health workforce strategic plan development in Thailand and I learnt that this afternoon you also shared your country experience in developing the national HRH strategic plan in your countries. Each country may have different processes and strategies depending on its own situation and involvements of concerned stakeholders. However, the national strategic plan will be a framework for the achievement of priority HRH issues within the country. 
Ladies and gentlemen,

I would like to share with you some of my sincere concerns: 
First, we must include everyone in the definition of Human Resource for Health, from the people themselves who should take good care of their health, to the non-professionals and professional health personnel. No country can afford or be successful in creating good health by depending only on professional health workers. Here in Thailand, we have more than 800,000 health volunteers, more than 100,000 non-professional health workers in addition to the 150,000 professional workers.

Second, we must be very careful of some policies related to globalization, especially international trade which may have both positive and negative implications on human resources for health.

Third, we should not depend only on financial incentives to motivate our health workers. We do need non-financial incentives to compliment the financial ones. 

Forth, developing countries require sustainable and efficient capacity to manage their human resources for health from ‘recruitment, training, retaining, and motivation. So I hope that one of the focus of the AAAH and the Global Health Workforce Alliance will be to ensure this sustainable and managerial capacity.

I would like to take this opportunity to sincerely thank the International Health Policy Programme –Thailand for hosting this event. 

I would like to thank the European Commission for its kind financial support to this conference, thank to the Rockefeller Foundation for its continued support in the area of human resource for health development.  I also would like to thank the World Health Organisation for its commitment in working with country on human resources for health issue.
I am confident that the deliberations and discussions in the next three days will be fruitful and provide important inputs for the joint workplan that can be implemented for the improvement of human resources for health. This benefit will not be only for our regions but will expand wider.

At the global level, we see the Global Health Workforce Alliance playing important role. At the regional level, we see the movements of the African Platform and other regional mechanisms.  In the near future, we will see contributions from the AAAH which will yield impressive results in human resources for health development. This will be attributable to the great efforts from all of you.  

It is my pleasure to declare the first Asia-Pacific Action Alliance on Human Resources for Health Conference open. 

I wish you all a successful workshop and a very pleasant stay in Thailand. I hope you will have time to visit historic spots while in Ayuthaya, the city that served as the longest capital in Thailand history.

Thank you.
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